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GRIN Verlag Okt 2013, 2013. sonst. Bücher. Book Condition:
Neu. 210x148x1 mm. This item is printed on demand - Print on
Demand Neuware - Essay from the year 2009 in the subject
Business economics - Law, grade: 1,7, University of Applied
Sciences in Schmalkalden, language: English, abstract: If an
employee change his emploeyer, there is the danger, that the
ex-employee takes the company secrets and other interesting
and confidential information with itself away to his new
employer, who is very likely a competitor of the ex-employer or
the ex-employee uses his knowledge to settle his own
undertaking and than competes with his former employer. So
there is a big interest on the part of the ex-employer to restrict
the possibilities of the Information transfer to the competitor
by the ex-employee. It is arguable how and in which complexity
it succeeds, in relation to English law and to European law.
This should be illustrated in the following. 12 pp. Englisch.
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This created ebook is wonderful. I could possibly comprehended everything out of this created e ebook. Its been
designed in an remarkably easy way and is particularly just aAer i finished reading through this ebook by which
basically modified me, affect the way i believe.
-- V er ner  La ng wor th III         

It in just one of my personal favorite book. I was able to comprehended every little thing out of this published e
publication. It is extremely difficult to leave it before concluding, once you begin to read the book.
-- Isa a c O lson    
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